_— LB
ﬁ f?ﬂ.ll/'ﬁ 2016-10 Tsinghua SEM

Recognizing “ Me” Benefits “ We”
Investigating the Positive Spillover Effects of Formal
Individual Recognition in Teams

: Ning Li/ / T. Brad Harris/ Xin Liu/ Bradley L. Kirkman
Journal of Applied Psychology (2016 101 7 )

20 90

1992 Levi’

10
35

School of Economics and Management Tel 8610-62




_— LB
ﬁ f?ﬂ.ll/'ﬁ 2016-10 Tsinghua SEM

recognition spillover

effects

Journal of Applied Psychology 2016 A+

Kathleen Vohs
“ Your terrific J Applied Psych
paper. It" s wonderful! ”
30
Harvard Business Review

School of Economics and Management Tel 8610-62




